JOB CLASSIFICATION
Job Title

University President

Job Code

OT0499

Pay Plan

EXC

FLSA Status

Exempt

Union

Non-Union

Union Code

0

Job Family

Other

Subfamily

Operations

Pay Grade

0

Job Family & Subfamily Summary
Other Professionals include miscellaneous areas.
Operations Professionals Involves leadership of various units within university operations.

Job Summary

In accelerating the university’s trajectory of academic and research excellence, student success, diversity and inclusion,
and partnerships and innovation, serves as UCF’s most ardent champion, ensuring that the university addresses Florida’s
needs today and creates the opportunities of tomorrow.

Representative Duties
•
•
•
•
•
•
•
•
•
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Provides strategic vision and long-range planning of institutional goals, academics and research, public service,
student success and enrollment, and the university’s physical and digital footprint
Leads the university in further enhancing a learning environment focused on providing a high-quality
educational experience for all students and supporting them in achieving their academic, career and life goals
Leads UCF’s efforts in upholding its commitment to the values of equity, inclusion and diversity, and
championing their critical role in fostering an environment that ensures the continued success of its students,
faculty and staff
Bolsters the university’s work in addressing issues of access and inclusion; leveraging UCF’s existing
infrastructure and guiding future growth to build upon the strength of the university’s innovative DirectConnect
to UCF and online programs
Fosters strong relationships and good governance with the university Board of Trustees, Florida Board of
Governors and state Legislature to develop and meet institutional goals and statewide needs
Leads by example to demonstrate an unwavering commitment to the highest standards of excellence and
ethical behavior that fosters a culture of compliance and transparency
Oversees more than 13,000 employees and creates a strategic organizational, administrative and policy-making
structure that most effectively uses institutional resources, and attracts and cultivates exceptional and diverse
faculty, students and staff whose collective contributions will continue to strengthen the university
Manages a $1.7 billion operating budget and an allocation model that is strategic, collaborative and transparent
while developing innovative academic and operational models to expand resources and invest in institutional
excellence
Creates partnerships at every level that deploy the university’s distinctive assets and amplify its academic,
economic, social, and cultural impact and reputation
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Education, Experience, Skill Requirements
Required
Education Level

Preferred
PhD

Certification(s)
Licensure(s)
Work Experience
Demonstrated experience and a record of success working in a large, complex, decentralized organizational structure
where success is achieved in partnership and collaboration rather than solely through direct authority.

Additional Requirements

Physical/Environmental Demands
Standard office environment with no unique physical demands

This general outline illustrates the type of work that characterizes the job. The statements in this job description are
not intended to be an exhaustive list of all duties, responsibilities and qualifications required of the job.
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