
Article 29 
 

WAGES 
 

Section 1. Salary Increases.   
  
1.1 For Fiscal Year 2019-2020, the University will implement a 3% across-the-board 

salary increase and a one-time payment of $500 to eligible employees, paid on November 8, 
2019. This agreement does not infringe upon any legislative increases which may be authorized 
by the Florida legislature above the contractual percentages established in this Article. 

 
1.2       The across-the-board increase in 1.1 shall be expressed as an hourly rate and 

added to the hourly base salary of each eligible bargaining unit member. 
 
1.3       In the event that any increase provided for in this subsection would have the effect 

of increasing a unit member’s salary above the maximum pay for the range, the unit member’s 
base salary shall be raised to the extent permitted without exceeding the maximum range. Any 
additional amount needed to total the applicable percentage contained herein shall be paid to the 
unit member as a one-time supplement that does not become part of the unit member’s base 
salary. 

 
Section 2. Eligibility Criteria for Salary Increases  
 

2.1 Employees are eligible for the increases referenced in this article unless an 
employee has a current performance appraisal evaluation rating of not meeting performance 
standards in effect on the date salary increases are implemented. 
 

2.2 Employees are eligible for the increases referenced in this article if they were 
employed in a regular position on June 30, 2019, and continuously employed until the 
administration of the increases.    
 

2.3 Employees who have given notice of a resignation or received notice of termination 
of employment prior to the implementation of such salary increases shall be ineligible. 
 
  
Section 3. The pay ranges for each of the respective ranks are as follows: 
 
1. Officer:      $45,000 - $61,630 
2. Corporal:   $51,601 - $67,993 
3. Sergeant:   $58,174 - $81,035 
 
Once an officer is sworn and certified, the Law Enforcement Officer shall receive no less than 95 
percent of the minimum salary for a two-month period during the Law Enforcement Officer 
FTEP.  After this two-month initial training period, the Law Enforcement Officer shall receive 
no less than the minimum salary listed above for the duration of the FTEP. 
 



Section 4.  Other Funds.  Eligible employees whose salaries are funded from a 
contract, grant, auxiliary, or local fund shall receive salary increases equivalent to employees 
whose salaries are funded from E&G sources, provided that such salary increase funds are 
available within the contract, grant, auxiliary, or local fund.  In the event such salary increases 
are not permitted by the terms of the contract or grant, or in the event adequate funds are not 
available, the University shall seek to have the contract or grant modified to permit such 
increases.   

 
Section 5. Nothing contained herein prevents the University from providing salary 

increases beyond those increases specified.  Prior to such salary increases being administered, 
the University shall adhere to the required statutory obligations as contained in FS Chapter 447. 

 
Section 6. Investigations Unit.  Any bargaining unit member assigned to work in the 

Investigations Unit will receive a five (5) percent differential added to base pay for the period of 
assignment to Investigations.   

 
Section 7. Field Training Officer (FTO) Pay.  FTO pay shall be at the rate of forty-

five (45) dollars per shift. 
 
Section 8. K-9 Handlers will receive an additional forty-five (45) minutes of 

compensable time per calendar day while assigned to handle a department canine. 


